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(3) (0 The competent autHority sKall forward a copy of tfie report 
on the audit of the accounts received uiider clause (a) of sub-section (2) of 
section 34 to the educatiosal ageny.

(ii) The period within which tlie etJucational agency shall submit 
the report under clause (h) a t sub-isedion (2) of section 34 shall be 30 days 
from thp date of receipt of th& report from tne competent authority.

^ i )  Assessment of grant ,may be made on the basis of audit report. 
The final teaching grant will be sanctioned to  the committee after deduction 
of the advance' granis, if any, paid for that year.

23. Appellate authorities under section “h i.—^The authority or officer 
to whom an appeal under section 37 may be preferred by any person 
aggrieved by any order, decision or direction of competent authority under 
any provision of 'the Act shall be as follows;—

Section. Purpose. Authorities.
(I) (2) (3)
7 Approval of change in the constitution of an Director, 

educational agency or transfer of manage­
ment of any coUi^e.-

19 Prior approval for dismissal, removal or Government, 
reduction in rank of a  tcacher 
or other person employed in college.

27 Transfer o f property o f a  college ... ... Do.

10 T a m il  N a d u  P r iv a t e  C o e l e g e s  ( R e g u l a t io n s )  R u l e s ,  1976
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28 To specify the levy of any fee or coHection of 
any charge* or payment.

Do.

24. Deposit with the Tribunal o f pay and allowance oj teachers and 
other person employed in certain, cases.—The deposit referred to under sub­
section (I) o f section 40 shall be .made with the Tribunal at the) time of appeal 
or before the transfer of appeal under section 12. as the ease may be. The 
deposit shall be made in c a ^ .

ANNEXURE I.

{See sub-rule (!) of rule 12 of the Tamil Nadu Private Colleges (Regulation)
Rules. 1976.]

Code o f conduct for teadier and ether persons cntployed in a College.

(1) Every teacher o r other person employed in a college shall discharge 
his duties efficiently and diligently and shall conform to the rules and regu­
lations.

“ (lA) It shall be the duty of a  teacher or other person employed in a 
private college to do any work in connection with an examination conducted 
by the University or any College, which he is required to  do by the Vice* 
Chancellor or fhe Registrar of the Univer^itvyby principal of the Co'lcg'V. 
as the case may b«.^



(2) No teacher or other person employed in a college shall absent him­
self from his duties without prior permission. In case of sickness or absence 
on medical grounds, a medical certificate vo thet satisfaction of the college 
authorities shall be produced within a  week.

(3) No teacher or other person employed in a collegs shall engage
directly or indirectly in any trade or business. In the case of rem,unerative
work like! privato tuition, etc., specific sanction of the college aut'norilies in 
writing shall be obtained.

(4) (a) No teacher or other person employed in a college shall send any
application for employment under any other agency, except through the com­
mittee. 1

(6) The committee shall not withhold any such application. It shall, 
however, be open to the committee! to prf’scribe reasonable conditions for 
relieving him.

(5) When a teacher or other person employed in a collPgei seeks to accept 
honorary work without detriment to his duties prior permission ,of the 
committee in writing shall be obtained.

(6) A  teacher or other person employed ini a college, when involved in 
criminal proceedings, shall inform the committee of such proceedings.

(7) No teachoT or other person employed in a  college shall engage him* 
self in any political activity. He shall not associate with any polifial party 
or any organisation whih takes part in politis or shall subscribe to, or assist 
in any other manner, any political movements.

(S) No teaher or ofher person employed in a  college shall contest or 
participate in -or canvass for any election. Such restriction will not, however, 
apply to the teachers in respect of elections to the teachers constituencies.

(9) No teacher or other person employed ini a college shall bring,' or attempt
to bring any political or other influence on his superior authority in respect
of his individual s'^rvicd interests.

(10) No teacher or other person employed in a collcge shall engage
himself or participate in any demonstration or activity Vv'nich is. prejudicial
to thd sovereignty and integrity of India, the security of the State, the 
friendly relation with foreign States, public order, decency or morality or 
which involve contempt of court, defamation or incitement to an offence.

(11) No teacher or other person employed in a college shall indulge in any 
criticism of thei policies of the Government either directly or indirectly of 
participate in activities which brings disrepute to the Government.

Explanation.—Adoption of legitimate methods of ventilating grievance! 
shall not be ct)nsidered as criticism of the Goyet,nmeut,
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FORM-7-A.

[See sub-rule (2) (i) of rule 11 of ,tbe Tamil Nadu Private Colleges 
(Regulation) Rules, 1976.']

Form, o f Agreement to  es.ecuted by a college committee of a college in  
respect o f permanent teadiers.

Agreement made this ..............................................  day of ............... ...............
One thousand nine tiundred ....................... ....... ..................................  between the
college committee of ........... ............ .......................  college of the one^pait and
...................(teacher) of the other part;

Whereas the college committee ha& s^ ee d  ,to engage the said l^ ir u /
Th'irum athi/Selvi ....................................................... hereinafer referred to  as
the said teachfer to  serve in the........................ ....................... ........  c o l l ie  in the
capacity of a  teacher and on th e  pay and allowance hereinafter mentioned

Now these witness and the herein do hereby agree as follows:—
1. That the college commniittee shall employ the said teacher as a.

.......................  in the college a t ................... mm
from thf* date of his/her taking charge of such appoin meut uutil sucn
^ p lo y m e c t is determined as 'hereinafter provided.

2. T h a t the said teacher shall be on probation for a  period of n o t less
ooe year fi'om the date of taking charge u f his/her appointment. ITie

college committee may for easons to  be lect^ded ui writing extend' the 
period ol probation to a  further period not exceedang one year.

so, orders extending the period of probation are passed in writing 
w ithin six  m onths after th e  period of probations the  eaid teacher shall be 
deemed fx> have completed his/her probation.

- 3. (a) Tb&t the said teacher diall employ himself/herself honesty,
afficiently and diligently under the and instructions of ,the Principal
or college committee of the said college.

(6) I f  the said teacher is a  P rincipal he/shall, in  th a t  capacity, 
is responsible fo r ,the internal managonent of the college and the. a<^em ic
work of the college and  exercise such powers as may be necessary for the
due discharge of h ie /her duties.

4. That the said teacher shall not normally or on any prettextl absent 
himself/herself fr<Mn his/ftter duties without the previous pernrissioo of the 
Principal, and if he/she is a  Principal, without the prior (permission o l 
the college committee. In case of siclaiess or otiier inevitable causes he/ 
she shall forward a  proped medical certificate or communication
explaining the ex traord inary  circumstances to  the  Principal or if  the  said 
teachers is a  P rinc ipa l he/she shall send such communication to the 
college committee.
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5. That tbie said teacb^er shall during the tenuTe ot emp^oyToeni 
devote h is/her attention  to the duties of h is /h er employment and shall no t 
on his/her own account o f otherwise either diiectly or indirealy 
or to be cancerned in any trade, business o r canvassing work, private tuition 
or the lilve of a reraiineration nature w ithout the specirftc sanction 
collE^e cominitte© in  w^rit’ng in  th a t behalf.

6. T hat the said teacher and the college committee shall conform 
to all the provisions of the Tamil Nadu Private Colleges (Regulation) Ac,t 
1976 and the Tamil Nadu Private Colleges (Regulation) Rules, 1976.

•
7. (o) That the college comramittee shall nqt dismiss, remove or reduce 

in  ta n k  or term inate the services of the said teacher w ithout inform ing 
him /her in writing of .the grounds on which they in>tend to take action 
and shall follow the following procedure before taking any final decision 
regarding the  puii>iUment to  i)w imposed on h im |k er and  gWiwg h im /her in 
wditing reasonable time to wnd his/her explanation to the college 
committee.

(fe) After considering his/her explanation the college committee 
shall coramnnfcate to h im /her its findings and if 30, desired by the  said 
twicher conduct a  personal hearing or enquiry, v.herein he/she shall bel 
given the opportunity to  examine or cross-examine or any nf the witnesses 
and also produce witnesses.

(c) After the conduct of the personal hearing or en q u i^  by the 
college committee- the report of stieh personal hearing or ent^uiry shall be 
furnished to ,the said tacher and a notice shall be issued to him/hier setting 
out the proposed punishment and he/shall be given a  reasonable tim e 
to  submit the statement of defence against the proposed punishment.

(d) After the receipt of the statemeriit of defence from him //her
and after takicig i t  in to  consideration, th e  college committee shall inform
him /her in  w riting about itg final decisrion.

8. I t  shall be open to the college committee, at any time, if satisfied
on medical evidence that the said teacher is unfit! to discharge his/her duties 
foT reasons of ill health , to  te rm inate  h is/her services, on paying him / 
her three months, pay and allowances lessi any amount whid\ might have 
been paid to  h im /her as leave salary afte r the date of his'/her last 
appearance in  the college for the  regulai- d»ch»rgc of h is/her duties 
and subject to  a  tninimum of on© Ttit>nth’s full pay and allowan^s.

9. T h a t the said teacher shall be en titled  to  ha^e hf-s/her services
terminated either by giving to the collge conwnittee three months’ notice 
thereof in writing or by paying the college committee three months’ pay 
and allowances in lieu of such notice if he/she is a permanent teacher. 
In the case of a  teacher who is not pennasnetit, th t  period of nofice shall 
be two months and thJe amount payble in lieu thereof shall be two mont^* 
pay and allowances; {?[
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10. That the college committee may impose major punislimenta sucfc 
as dismissal, removal or reductioji in rank or terminatiion of service or any 
of the following minor punishments on the said teacher for any irregularity,

I namely:—

(i) Censure,

(ii) withholding of increment, with or without cumxilative effect,

(iii) recovery from pay to the extent necessary of the monetai^ 
value equivalent to the am ount of iricrements ordered to  be withheld wher^ 
such an order cannot be gfven effect to.

Entries shall be made in the service register of the said teacher only ia
respect of penalties other than censure. Such entries shall be made only ^ te r  
the appeal if any, preferred by the said teacher is disposed of by the com­
petent appellate authorities specified in the rules.

11. That the said teacher shall be paid a sum of Rs......... ............  per
mensem in the scale of pay of Rs.......... ............ witih effect from ...............  and
other allon'an< es g ran ted  by Government from tim e to  time. Such teacher 
shall be entitled to in'Ctemcnt indicated in the said scale.

12. Any permanent teacher whose certificate is suspended on a
temporary measure o r who is declared unfit to  hold 't h e  posij -for ■
temporary period, shall have a right for reinstatemect in service in the
college ia  which he was working prior to  his/her relief, on the expiry of the 
terms of his/her punishment.

The college committee shall reinstate him/her in the post which he/sh« 
held before such punishment was imposed.

In witness whereof ...................  the Secretary of the college committee
and Thiru .......................................  have hereunto set thedr hands on the daV|
month and year first written above.

Signed by the said ........
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Signature of the Secreitiry 
o f the College Committee.

^n the presence of—
(1) First presence of— 

Signature 

Name 

Address 

Occupation 
1 j 6 - -3 —



(2) Second witness—
Signature
Nam«*
Address
Occupation

signed by the said ........................

(teacher)

!u  the presence cf— Signature o f the Teacher.

(1) F irst witness—
Signature
Name
Address
Occupation

(2) Second witness- - 
Signature
Name 

. Address 
Occupation
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FORM 7 B.

[See sub-rule (2) (i) of rule 11 of the Tamil Nadu Private Colleges 
(Regulation) Rules, 1976.]

Form  of agTcement to he executed by the College Committee of a  P riv aU  
ColTege in  respect of ike tem porary teachers.

Agreement made thSs ................... day of . one thousand nine
hundred ...............  between ,the college committee of ...............  college ...........
of the One Part and ....................... (teacher) hereinafter referred and as the
** said teacher ” of the Other Part;

W here^ the college commibtee has c^ered ,to engage the said Thiru/
Hiirumathi/Selvi ..............................  to serve in  the ...............  cibllege in the
capacity of ® teacher on a  purely tanporary basis and on the pay and 
ullowance hereinafter sanctioned;

And whereas the said Thiru/Thirumathi/Selvi .......................  has accepted
f te  offer to serve as a teacher in the college;
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Now these present witness and the partie* hereto hereby agree as
Jows;-

l i  Tliat the college committee shall employ the » id  teachier and tfafl
teacher shall serve as a  teacher in iJ>e college a t .............. . purely on

a  temporary basis from  the datle of h is/her taking charge of his/her 
toppointment until such appointment is detennined as hereinafter provided.

2. (a) That the said teacher shall employ himself/herself honeJstly, 
jefficiently and diligently under the order and instructions of the Principal 
of the college.

I (b) If the employee is a Principal he/she shall in that caiMcity be
responsible for the internal management of the college and 'he academic 
[work of the college and shall exercise such powers a» may be neceswry for 
the due discharge of hds/her duties^

3. That the said teacher will not normally or on any pretext absent 
himself/herself from his/her duties without tflio prior permission of the 
Principal and if he/she is a  Prindpal, without the prior permission of the 
college committee. In case of sickness or  other ineviitable cause, hte/sho 
shall forward proper medical certifica.te. o r communication explaining the 
extraordinary circumstances to the Principal. If  the said person is a 
Principal he/she will send sudh communication to the college committee.

4. That t'he said teacher shall. d\’rire  the tenure of employment 
devote his/her attention to the duMes of the said employment and shall 
not on his/her own account o r oth'^rwi^. either directly or imrtir«ctly rarrv 
on or be concerned in any trade, business o r canvassing work, private 
tuition or the like of a rmiunerative nature without the specific sanction 
of the collegc committee in' writing in their behalf.

5. That college -lommittee shall have the right to discharge the 4aid 
teacher without as'ienlne anv reasons at the end of the specific period for 
which he/she has been engaged as a temporary teacher.

6. Thflf the paid teflcher and the collepe oommlttee shall conform
«»li thp nrovisi'^ns of th<* Tamil Nadu P^vate Colle«iefl TRegnlnfiAn) /\ct, 1976 
and the T am il Nadu Private Colleges fRegulation) Rules. 1976.

7. T h a t the f'ai'^ teac h rr  shall hi* entitled to relinquish his/her annoinf- 
rrein at thr end of en^rific period for which he/she has been appointed 
or earlier if he/she so desires,

8 That the said teache- »hall be paid a sum of Rs................ monthlv m
nav and othi^r allowances with effect from the da'.e of his/her taking chargge 
a s  such teacher.



In  witness whereof ............... th e  Secretary of the college committee an J
ttie said teacher have hereunto set &eir hands on the m o a ^  and year 
first written above.
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Vr tlie said
(Secretary)

Signaturf! o f the Secretary of ihe Colhege Committee.

In ttic piesence of— 

fl)  First witness—

Signature
Naine
Address
Occupation

(2) Seconil witness— 
Signature 
Name 
Address 
Occupation

signed by the said
(teacher) 

Signature 'Of the Teacher.

In the presence <rf—

(1) First witness—

Signature

Name

Address

Occupation

(2) Second witness—

Signature

Name

Address

Occupation



“  FORM 7-C

^8ee sub-nile (2) (i) of rule 11 of fhe Tamil Nadu Prfvate Colleges 
(Regulation^ Rules, 1976.]

F orm  o f A g ree m en i to be ece&cufod by a College Coni'trinee, o f a 
College iii re sp e c t o f  empJoi/<;s8 oihcr ih a n  leachern.

A greem ent m ade d ay  of
One thousand nine hundred 

betw een  th e  college co m m ittee  of College of th e
O ne P a r t  (em ployee) of th e  o ther
P a r t ;

Whereas the college committee has agreed to engage the said 
T h iru /T h iru m a th i/S e lv i (h ere in ­

after referred to  as the “ said employee ” ) to serve-in the
college in  h is/hei- capucity  o f *

(n am e of th e  post he in se rted ) and  on jh e  pay  
and  allow ances h ere lnaftfir m en tioned ;

Now these presents witness and the parties hereunto hereby
agree a s  foKow s: —

1. T h a t college com m itt.ee shall em ploy t^ e  said em ployee 
as a  in  th e  college a t frnn^ th e
d a te  of h is /h e r  ta k in g  charge of such  ap p o in tm e n t un til such 
i:mplc^inent is determined as hereinfater provided.

T h a t th e  said  em ployee shall he on probation  for a op-iod of 
n o t less t^ a ^  one y e a r  from  th e  d a te  of fak ing  charge of liia ;b e r  
appo in tm en t- T he college co m m ittee  n iay  for reasons to  be recorded 
in w riting  ex tend  th e  p erio d  o f  p robation  to  a  fu rth e r  period  not 
pxceed 'ng one, yea r.

If orders extending the period of probation are passed in 
w riting  w ifhjn  sjx  m onfhs affer fhe period of p ro b atio n , th e  said 
?m ployee shall be deem ed to  have oo?npleti't) h is /h e r  probation ,

3. T h a t em ployee sh a ll em ploy  h im se lf/h e rse lf
lonesfly . effic^n fly  and  diliffenfly under jh e  orders and in stru c tio n s 
•)f th e  P rin c ip a l ov College C om niittee  of |h e  said college.

4. That the said employee shall not ''orm ally or on any

^rete^(t ab sen t h im se lf /h e rse lf  from  h i^ /h e r  diii.ies w ithou t fhe 
Previous perm ission of fhe P rinc ipa l. In  r-ase of sickness or C'fher
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inevitable oases, he/she shall forward ft proper modical certificate 
or eorQm\iiiicat^on explaining ‘extraordinary circumstances to t^e 
Principal.'

30  T a m i l  N a d u  P r i v a t e  C o l l e g e s  ( R e g u l a t i o n s )  R u le s ,  1976

5. Thftt eraployee sh ill <Umng tenure of employ,
m ent devote h is/her attention to fbe his/her emplovmenf;
aud shall no t on his (her own account or otherwise either direcfiy 
or indirectly carry on or t°  be concerned in any trade, business or 
canvassing work, of a remunerative nature without ihe fepecifio 
sanction of t^fi college comrnit{<^e in writing in tU?-t behalf.

6. That tbft *ad employee «\nd the coih'j’e Ci-jmmittef' shal) 
conform to all the provisions of the Tamil Nadu Private Colleges 
(Begulftfion') Act- 197R {President’̂  A«| 1̂ ) of and t.hp
Tamil Nadu Private Colleges fRcguIation) Rules. 1976.

7. (a) That the college committee shall not dismiss, remov- 
reduce in rank or tfrm inafe fhe '^orvioes of f^ie said i^mnlovee w ihoiu 
informing him /her m wrifing of t^e gr^imds on *.'hieh tbey intend 
to  take action and shall follow the following procedure before fakinf? 
any final decision res;arding the punianment to be imposed on him/ 
her and giving him /her in writing reasjonable tinie to send his/her 
explanation to college committee.

fb) After considering h is/her explanation, the collega com- 
mitt^^p shaU comimmicate to -her ifs findings and if so desired 
by t.be said employee, conduct a person-)^ hearintr or ennuirv. 
wherein hejshe shall be given the opportunity to examine or cross- 
examine any of the %vi|npsses and aiso pfo<]iiea wifnefises.

ffi) A fter fb e  uondnef, of th e  personal hearintf o r t»nnuiry 
by  tb e  cnlleee co m m ittee  \*eyvr>tt
enQuirv shall He furn ished  to  fhe «Tid r m ’Oiivee nnd n, nofi(»«» ahnP 
he issued to  h im  h er ■^et''’’’"  +hc prop^-'d h t r f
fh e  shall b e  civen a reaso,nabJc ^'jnt* to  subm it Ihe of
defenee a.^ajnsf thr- proro«ed p iitiisbm ent-

(ti) A fter tb e  receip t of th e  of drtfMJi»j* fr/nrr h im '
h er a ffe’’ fak ing  it- in*ri ennsM erafitni. -he Gnlle^^,' '-'-m initH ’i*
Ijifoj'm h im  hpr hi w rjjjn g  /ihDUj; |( s  flnnl



8. I t  shall be open to  coilege committ®® H  ^^7  
satisfied on medical evidence that t̂ ®̂ employee is unfit to* 
discharge his/her duties for reasuns ot ill health, t<̂
her services, on paying him /her three months pay and allowances 
less any amount which might have been paid to liis/her as leave 
salary after the date of h is/her last appearance in the coKege for the 
regular discharge of h is/her duties and subject to ® minimum of one 
m onth’s full pay and allowances.

9. That the said employee shall be entitled to  have his|faei
services to term inated either by giving to tbe college committee 
three montha notice in writ'ug or by paying t^® co-lege
committee tbree months pay and allowances in lieu of such nofcice.

10. That tbe college committee may impose major punish­
ment® such as dismissal, removal or reduction In rani: or t^wnhistiou 
of service or any of the following minor punish|meiilts on thie s^ d  
employee for any irregularity, nam ely .—

(i) Censure;'

(ii) withholding of increment, with or without ciumnulativ©
effecf;

(iii) recovery from pay to tbe e.tfent necessary of 
monetary value equivalent to  amount ol increments ordered to 
be withheld where such an order cannot be given effect to.

Entries shall be made in the service register of the said 
employee only in reapeet of penalties o tte r  th an  censure. Such 
entries shall be made only after the appeal, if any, preferred by jho 
said employee is disposed of by the competent appellate authorities 
specified in the rules.

n .  That tbe said employee shall be pojd a sum of
E s ................ ........ per mensem in the scale of pay of B s............ .
..................... with effect from.....................and ofher allowances irranted
by Government from time to Such employee shall be entitled
to  increments according to tbe said scale of pay.

12. Any employee who ig suspended on a  tf-mporaiy measure 
or who is declared unfit to  hold rbe post for a temporary period, 
shall have a right for reinstatem ent in service in t^e college m

116-23—6
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^ 'hkh  he was wwking prioi to liis|her relief, the expiry of the
term: of hia/her punitiinieDt-

The college committee shall reinstate him /her in P<̂ st 
which he/she held before such nunishment '^as impose.

13. This agreement is alw ajs subject to niodifications as may 
be mde by the college committ^^ in pursuance of any rule, regula­
tion, or order of the authorities of the University or any other law 
for ^he tioie being in  ̂ force now.
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In  witness whereof...............................  the Sec*»tai^y oi the College
Committee and Thiru....... .............................. ...havu iaereunto sej then
hands on the day, month and year first written above.

Signed by the said ........................

Signature of the Secretary of ths College Commjtte®.

Ta t ^ r  presence o f :—«

(1) F irst Witness—

S ig n atu re

K<une

Address

Occupation

(2) Second Witnas*—

S ignatu re

Name

Address

OceupatioQ

Signed by t^« sa!d. 
(employee)

Signature of the empfoyoe.



^In t te  presence o f '—■

(1) F irst W itness—

Signature

Name

Address

Occupation

(2) Second ‘Witness—

Signature

Name

Address

Occupation
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F orm  7-d

[See sub-rule 2 (i) of rule 11 of t^e Tamil Nadu Private (!)olIeges 
(Regulation) Buies, lt)76.]

Form of Agreement t°  executed by Collage Committee of 
CollBge in respect of employee ot^ier
te ac h ers .

Agreement made this day of
One t^iousand nine hundred between the collpge
committee of College of ^he One Part
and (employee) of the Other P art;

Whereas the college committee has offered to eugage t^e 
Thiru/Thirum athi/Selvi (hereinafter referred to
as the “ said employee ”) to serve in the college in the
eapaci’ty  of a on a tempor/iry basis and on jh#
pay and allowances heremafter meat'oued.



And whereas t^e said Thiru/Thirun2a(,hi/Selvi 
has accepted fche offer fo serve as a in t^e
couegc ;

Now t te s e  presents witness and the parties thereto hereby agree 
as follows:—

3. That the college committee shall employ the said employee 
and the said employee shall serve as a iu the college
at on a t®°^Porary basis frorn the date of his/her
taking charge of his/her appointment for h period of 
month from the date of t^Wng charge or unfil sucH appointment is 
determined as hereinafter provided.
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2. That the said employee shall employ himselfjherself honestly, 
eflBciently and diligently under the onler and instruetious of the 
principal of the College,

3. That the said employee will not normally oi -cn any pretext 
absent himself/herself from his/her duties without the prior permis­
sion of the Principal. In  case of sickness or other inevitable causes, 
he/she shaill forward proper medical certificate or communication 
explaining the circumstances tp  (he PrinoipaK

4. That the said employee shall, during the tenure of his/her 
employment devote h is/her attention to tJj'? duties of the said 
employment and shall not h is/her own account or ©thei-wise, 
either directly or indirectly carry on or be concerned in any 
business or canvassing work, or j;he like of a remunerative nature 
without the  specific sanction of the college committee in writing in 
th a t hehalf.

5. That the college committee shall have the right to discharge
the said emp'oyee without assigning any reason a t the end of the 
stipulated period of months from the
date of taking charge for which he/shs has been engaged temporarily.

6. That the said employee and the college committee shall 
conform t« ftil the provisions of fhe Tamd Xadu Private Cnlle^rea  ̂
(Eegulation) Act, 1976 (President's Act 19 of 1976) and [he 
Tami'l Nadu Private Colleges (Regulation) Buies, 1976.



7. That said employee shall be entitled fco relinquish his/ 
het appointment a t  expiry of the period for which he/she has 
been appointed or w i^  t^® consent of t^® College Committee a t any 
time earlier if helshe so desires.
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8. That t^i0 said employee shall be paid a sum  of E s ...............
monthly as pay and ofher allowances with effect from t^® 
his/her charge as such

In  witness whereof {\i& Secretary of tl^e coUegs
committee and t^e said employee have hereunto set hands on 
the day, m onth and year first writt,en above.

Signed by t^® said 
(Secretary)

Signature of the Secretary of College 
C om m ittee .

In  t^ie presence of: —

(1) F irs t  W itn ess—

S ig n a tu re
Name
Address
Occupation

(‘i )  Second Witness—

Signature

Name

Address

O ccupation

Signed by (he said 
(employee)

Signature of the employee,
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In  the presence ctf;—

(1) F irst Witness—

Signature 

Name

A d d x ^ s

Occupation

(2) Second Witness—

S ig n a tu re

Name

Address 

Occupation






















































